
R estorative practices and adver-
sarial methods represent distinct 
approaches to addressing conflicts, 

disputes, and wrongdoing. The decision has 
been made by your child’s school to adopt 
a restorative approach, viewing conflict 
resolution through the lens of Restorative 
Practice 2.0. This approach is characterised 
by a holistic working method centred around 
building a robust relational culture.

So, what sets this approach apart? The key 
distinctions can be summarised in the following 
categories:

Language
Restorative Practice involves open communi-
cation and dialogue among all parties involved 
in the conflict or harm. It employs informal 
approaches such as affective language and 
more structured processes such as restorative 
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“
Restorative practices 

prioritise repairing 
harm and restoring 

relationships through 
inclusive processes.

”

circles or conferences, where participants can 
share their perspectives, express emotions, and 
work towards mutually agreed-upon solutions. 
In contrast, adversarial methods typically follow 
a formal legal process involving courtroom 
proceedings, lawyers, judges, and prescribed 
rules. The process is more 
adversarial, with each party 
presenting their case and 
a third party ( judge or jury) 
making decisions based 
on presented evidence.

Mindset
In Restorative Practice, 
the primary focus is 
on repairing harm and 
restoring relationships. 
The objective is to bring 
individuals impacted by 
a conflict or wrongdoing 
together, fostering commu-
nication, empathy, and 
understanding. The emphasis lies in resolving 
issues collaboratively and instilling a sense of 
responsibility and accountability. On the other 
hand, adversarial methods, often associated 
with traditional legal systems, concentrate 
on determining guilt or innocence, applying 

punishment, and upholding societal norms with 
a primary focus on establishing a winner and a 
loser through litigation.

Conduct
Restorative Practice engages in conversations 
where all parties have a say in the resolution 

process, with decisions 
made with a focus on 
repairing harm. Adversarial 
methods, in contrast, place 
decision-making in the 
hands of the authoritarian 
person, such as a teacher, 
parent or coach. The 
process is more formalised 
and may not prioritise 
the active involvement of 
individuals affected by the 
conflict.

Role of Authority
Restorative Practice serves 

as a transformative approach, empowering 
individuals entangled in conflicts to embrace 
responsibility for their actions and actively 
contribute to collaborative problem-solving. The 
role of the authoritative figure in this context is 
more akin to a facilitator, guiding the process 

with the intent of fostering open communica-
tion and understanding, rather than imposing 
decisions. In contrast, adversarial methods lean 
on an authority figure, be it a teacher, parent, 
or coach, who assumes a disciplinarian role, 
dispensing punishments in an attempt to elicit 
behavioural change. This stark contrast high-
lights the restorative approach’s emphasis on 
shared responsibility and constructive dialogue, 
while adversarial methods often rely on a 
top-down enforcement model.

In summary, restorative practices prioritise 
repairing harm and restoring relationships 
through inclusive processes, while adversarial 
methods prioritise legal outcomes, punishment, 
and a more formalised decision-making process.
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